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The interaction between goal self-concordance and self-

efficacy

The interaction between intention and goal self-concordance
promotes the achievement of self-concordant goal

Moderating the relationship between career adaptability and
feedback environment

The interaction between goal self-concordance and goal
achievement may predict the need satisfaction

Moderating the relationship between varied types of goals and
learning performance

Moderating the relationship between goal conflict and
emotional response (excitement, frustration)

Goal ambivalence

The interaction between experimental intervention and goal
self-concordance promotes goal achievement
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Antecedent variable Related researches

Self-insight Intuition Burton [50]
Personality characteristic Causality orientation Deci et al. [14]
Sheldon et al. [5]
Core self-evaluation Judge et al. [51,52]
Proactive personality Greguras et al. [53]
Empowered and Transformational leadership Judge et al. [52]
aytonomous support Support from colleagues, leaders and organizations Hon et al. [54]
environment Burns [55]
Coaching and autonomous support Judge et al. [56]

Smith et al. [30];
Burke et al. [57]
Sheldon et al. [58]

supervisor feedback support Zhang et al. [15]
Content and context of ~ Whether the psychological needs are satisfied or not Milyavskaya et al. [59]
goal When performance goals are specified Weedfall et al. [11]

The categary of goal (relationship goal and Sheldon et al. [60]

competence goal) and the categary of need (belonging
need and achievement need) are determined together

Scoring the candidate goals is helpful to improve the Sheldon et al. [61]
goal self-concordance
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Goal self-concordance has a positive effect on mental health

Goal self-concordance has a positive effect on wellbeing

The effect of goal self-concordance on subjective well-being
is not limited by intertemporal and cross-cultural factors

The relationship between varied degrees of goal self-
concordance and anxiety

Goal self-concordance positively affects psychological
empowerment and organizational commitment (affective

commitment)

The effects on situational future thinking

The willpower has a positive effect on the persistence and
effort of goal self-concordance

The effect on different types of knowledge acquisition

Goal self-concordance promotes the generation of
implementation intention

Impacts on goal-specific efficacy and perceived person—
organization (PO) fit may further affect the goal
accomplishment and job satisfaction

Have impacts on goal-directed behaviors
Positive effects on goal progress and goal achievement

Impacts on adaptability

Positive impact on the real behavior, and further affects the
satisfaction of psychological needs

Positive impact on learning satisfaction and learning

performance

Positive impact on creative performance
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